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OCCUPATIONAL HEALTH & SAFETY 
MANAGEMENT SYSTEM STATEMENT 

 

This statement is to attest that the Occupational Health & Safety Management System of  
 

Peppers Cable Glands Ltd 
Stanhope Road 

Camberley 
Surrey 

GU15 3BT 
 

Follows the established guidelines of, but is not registered to,  
 

ISO 45001:2018 
 

for 
 

The design, manufacture and supply of industrial and hazardous area cable glands, thread 
adaptors and associated accessories to British and International Standards and/or customer 

specifications. 
 

The business will maintain its systems in accordance with the standard and its regulatory 
framework, as supported by Make UK, specialists law and compliance. 

 
 
 

(Membership number 7100022861) 
 

Christopher Martin 

 
Quality Manager 
Peppers Cable Glands Ltd Reviewed Date: 25 October 2023 
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Occupational Health & Safety (OH&S) Objectives and Targets  

The business has a duty to ensure compliance to the regulatory framework, manage its OH&S risks and to provide 
the necessary organisation and commitment to meet its obligations. The senior management team is committed to 
monitoring and improving its OH&S performance within the context and constraints of the business. It will promote 
its objectives and will respond positively to enquiries and suggestions from both inside and outside the company. 

 

Where possible it will seek to  

• Provide and maintain a culture of honest incident reporting. 

• Provide the necessary resources to ensure a safe place to work. 

• Provide an effective way of working that minimises risk of injury.  

• Provide the necessary information, training, and supervision for everyone on site. 
 
Objectives  

• Maintain our good sickness and injury performance. 

• Remove any significant risk to personnel from new processes. 

• Minimise risk of injury to personnel in their daily activity.  

• Continually improve our processes.  

 

Targets (Annual) 

• Number of fatalities      0 

• Number of RIDDOR reportable incidents   0 

• Number of accidents reported     ≤2 

• Number of days lost through accidents   0 

• Number of days lost to work-related sickness  0 

• Number of near misses     ≤2 

 
 


